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Club Membership (2012/ 13)

Fee Structure
. A Fee Concession Rate. Suggested Monthly Standing
(e Annual (o time st mon-worsing mampers) | Orcer
a0 om0 Full: £57.50/ £40.00

Men's Super 8 Concession: £35.00/£26.00

(£80 membership and £400 subs) (£30 membership and £250 subs) it
Women's iva et ez Concersion, 8525

(€60 membership and £350 subs) (€30 membership and £200 subs) o e ve)
Club Night Sessions Only/ | £250 o Full: £21.25/£22.00
vets (€60 membership and £190 subs) ot applicasie or same s below (paid aoross 8 12 montns)
Training with 3 team but nat. | £260 200 Full-£35.00/£25.00
registersdl playing games | (£50 membership and £220 subs) (€30 membership plus £170 subs) Concession: £25.00/£17.00

(50 benefiing from coaching) _| or £8 a session for 3 max of 10 sessions | or £5 3 session for a max of 10 sessions | (paid across & 12 monihs)

*If s player oins in June. July, August or September. full snnusl fees are payable (fees are calulated based on costs ncurred fo 3 whole indoor playing
seszon Sagt o Apri). If 3 player oins part way trough & sessan (.e. Ociober o ste) the membership s wil =6l be payable m full. Subserptons wil be
raduced by agreement with the relevant team secretary and th suggested standing order wllnen be adjusted fo dlear tha fee by he end of May the
folowing year

NB I standing orders are not setup fom Juns i any season.then sithr an upfront payment wil nsed to be mad or the standing order incressed (o reflect
the monihs efiin a year. .. i standing order i it setup unii Octobr, & month figures above are payable monthl.

Players consideringfoning can attend rining without payment or U 0 two sessions. f new members select this opton and then decids to join their annual
fes wil be caloulted from the data offirs stending 3 tainng Session.

People invalved with Club but ot raining!playing (Le. coaching) wil, with prior agreement o the commites, be charged membership fee ony.

. VeLIEYBALL
Riga Volleybal Ciub sime to provids opporunites for www.rigavolleyball.com ENGLAND

Piayersof i agss a0 s 1 each hl voleyoal ptentr
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CLUB HANDBOOK

RIGA VOLLEYBALL CLUB

The Club’s mission statement is: 

RigaVolleyball Club aims to provide opportunities for players of all ages and abilities to reach their volleyball potential.  

There are various membership options available to Club members which are:- 
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In addition this Handbook sets out the following:-

Codes of Conduct

Equity Statement

Club Committee role descriptions

Constitution

Code of Conduct

FOR Parents / guardians 

RIGA VOLLEYBALL CLUB

· Encourage your child to learn the rules and play within them

· Discourage unfair play and arguing with officials

· Help your child to recognise good performance, not just results

· Never force your child to take part in volleyball

· Set a good example by recognising fair play and applauding the good performances of all

· Never punish or belittle a child for losing or making mistakes

· Publicly accept officials’ judgements

· Support your child’s involvement and help them to enjoy their volleyball

· Use correct and proper language at all times

Code of Conduct

FOR CLUB OFFICIALS & VOLUNTEERS
RIGA VOLLEYBALL CLUB

The essence of good ethical conduct and practice is summarised below. All volunteers and officials must:

· Consider the wellbeing and safety of participants before the development of performance

· Develop an appropriate working relationship with performers, based on mutual trust and respect

· Make sure all activities are appropriate to the age, ability and experience of those taking part

· Promote the positive aspects of Volleyball (e.g. fair play)

· Display consistently high standards of behaviour and appearance

· Follow all guidelines laid down by the Volleyball England and the club

· Hold the appropriate, valid qualifications and insurance cover

· Never exert undue influence over performers to obtain personal benefit or reward

· Never condone rule violations, rough play or the use of prohibitive substances

· Encourage performers to value their performances and not just results

Code of Conduct

FOR PLAYERS 

RIGA VOLLEYBALL CLUB

The essence of good ethical conduct and practice is summarised below. All players must:

· Always adhere to the positive aspects of the sport and show respect for match officials, volunteers, coaches and opposing players.

· Accept responsibility for their own behaviour and performance during practice and matches; representing the club in a positive way.

· Respect and look after all training and playing areas at all times, leaving venues the way that they were found.

· Abide by the instructions of their coach and officials, provided that they do not contradict the spirit of their code of conduct.

· Use correct and proper language at all times.

· Accept success and failure, victory and defeat equally.

· Make every effort to attend club training sessions.

· Resist any temptation to take prohibited substances or use prohibited techniques.

EQUITY POLICY

STATEMENT
RIGA VOLLEYBALL CLUB

· This club is committed to ensuring that equity is incorporated across all aspects of its development. In doing so it acknowledges and adopts the following English Volleyball Association’s definition of sports equity:

The English Volleyball Association (EVA) supports the principle of equal opportunities for all participants, member, representatives and employees whilst working for, or on behalf of the EVA. It opposes all forms of unlawful and unfair discrimination on the grounds of age, colour, race nationality, religion, ethnic or national origin, gender, marital status, sexuality, or unrelated criminal convictions, or disability.

· The club respects the rights, dignity and worth of every person and will treat everyone equally within the context of their sport, regardless of age, ability, gender, race, ethnicity, religious belief, sexuality or social/economic status.

· The club is committed to everyone having the right to enjoy Volleyball in an environment free from threat of intimidation, harassment and abuse.

· All club members have a responsibility to oppose discriminatory behaviour and promote equality of opportunity.

· The club will deal with any incidence of discriminatory behaviour seriously, according to club disciplinary procedures.

INTRODUCTORY LETTER TO 

Parents / guardians 

RIGA VOLLEYBALL CLUB

Dear NAME OF PARENT/GUARDIAN,
On behalf of Riga Volleyball Club I would like to welcome your child to the club and provide you with some information about our activities. The club provides opportunities for young people between the ages of 10 and 16 to receive coaching and competition in NAME(S) OF COMPETITION(S). All coaching is by qualified coaches who are trained and have been screened for their suitability for working with young people.

We welcome parents to all training and competitions and value your support. We are keen to try and involve parents in the club and would like to invite you to an open evening on DATE where you can meet club members and find out more about the club. Below is some information about training times and dates, and details regarding travel arrangements, kit and club registration.

Training sessions take place on DAY at TIME from START DATE to END DATE at NAME OF VENUE.
Arrangements should be made for your child to travel to and from training sessions and matches. We appreciate it if children can arrive promptly and are collected promptly at the end of the session, if they are not making their own way home. If you are going to be late picking your child up, please contact NAME OF JUNIOR CO-ORDINATOR/HEAD COACH on TELEPHONE NUMBER(S) and let them know.

Club training kit consists of DETAILS OF KIT TO BE WORN. The cost of each training session is £COST and competition fees are £COMPETITION FEES. The club has a small membership fee of £MEMBERSHIP FEE and this should be paid by DUE DATE.
We would be grateful if you could complete the attached club membership registration form. For the safety of your child it is important that the club is informed of any medical condition or allergies that may be relevant should your child fall ill or be involved in an accident while at the club.

If you would like to talk to someone at the club about this information or your child’s involvement with the club, please contact the Junior Co-ordinator, NAME OF JUNIOR COORDINATOR on TELEPHONE NUMBER(S).
We thank you for your co-operation and look forward to meeting you at some point in the future.

Yours sincerely,

Junior Development Officer
GUIDELINE FOR DEALING WITH 

AN INCIDENT / ACCIDENT
RIGA VOLLEYBALL CLUB

In the event of an incident / accident you should:

· Stay calm but act swiftly and observe the situation. Is there danger of further injuries?

· Listen to what the injured person is saying

· Alert the first aider who should take appropriate action for minor injuries

· In the event of an injury requiring specialist treatment, call the emergency service

· Deal with the rest of the group and ensure that they are adequately supervised

· Do not move someone with major injuries. Wait for the emergency medics

· Contact the injured person’s parent / guardian

· Complete an incident / accident report form

Contact Details of Local Doctors/Hospital:

Venue:…………………………………………………………………………………………

Institution Name:………………………………………………………………………………

Address:………………………………………………………………………………………
…………………………………………………………………………………………………
…………………………………………………………………………………………………..

Telephone Number:…………………………………………………………………………...

club welfare officer (CWO)

RIGA VOLLEYBALL CLUB

ROLE DESCRIPTION

To be responsible for the implementation of good practice and child protection policies within the club.

sKILLS / qUALITIES REQUIRED

· Has attended the Sports Coach UK ‘Good Practice and Child Protection’ workshop

· Be approachable

· Good communication skills

· Discretion

· Has an understanding of child protection issues

· Good listener

Main duties

· Sign a Personal Disclosure Form and forward to the English Volleyball Association.

· Help the club follow the guidelines laid down in the EVA Child Protection Policy and Good Practice document

· Ensure that Good Practice and Child protection is an item on the club management committee agenda

· Ensure that all club personnel working with young people have received Child protection training

· To ensure all appropriate documentation and forms are completed in accordance with the EVA Child Protection Policies and Procedures

· Ensure that any persons including coaches, officials and volunteers, working within or acting on behalf of the club, who will come into contact with juniors (including Under 18 groups), complete a Personal Disclosure Form

· Forward a copy of an individuals Personal Disclosure Form to the EVA Chief Executive for immediate consideration should any issues or concerns arise

· Keep confidential records of all documentation in a secure manner so it can be produced should it be required for reference at a later date by the EVA Chief Executive

· Refer any concerns and/or allegations to the EVA Chief Executive immediately using the Child Protection Referral Form

· Ensure coaches, officials, volunteers, parents / guardians and juniors have access to the EVA Child Protection Policies and Procedures documents

· Undertake relevant training as required

Commitment

Attend the AGM and other relevant meetings, deal with issues as and when they arise.

JUNIOR DEVELOPMENT OFFICER

RIGA VOLLEYBALL CLUB

ROLE DESCRIPTION

To manage junior club development 

sKILLS / qUALITIES REQUIRED

· Experience of working with young people

· Knowledge and understanding of child protection issues

· Good communication skills

· Effective people management skills

Main duties

· Responsible for co-ordination and implementation of Junior development programme

· To manage junior coaches, team managers and other volunteers as necessary

· To ensure that appropriate policies and guidelines are in place for junior members and those people working with juniors

· To represent the interest of junior members at management committee meetings

· To manage problems and issues arising from the junior section

· To work with other agencies such as local schools and local sports authority development units to improve / sustain club membership

· To review the activities of the junior section through feedback and evaluation on an annual basis

· To maintain data/contact details of our junior members

· To organise training and matches for our junior members

· To monitor and report on equipment usage by junior members and any replenishment needs.  

Commitment

Attend the AGM and other club meetings, deal with junior issues as and when they arise, continued junior development.

cHAIRPERSON

RIGA VOLLEYBALL CLUB

ROLE DESCRIPTION

To co-ordinate the affairs of Riga Volleyball Club.

sKILLS / qUALITIES REQUIRED

· Good inter-personal skills

· Ability to behave impartially at all times

· Approachable

· Ability to control meetings effectively

Main duties

· To be responsible for managing the affairs of Riga Volleyball Club

· To direct and organise the Committee of Riga Volleyball Club

· To chair and control the meetings of the management committee and AGM

· Be familiar with the constitution of Riga Volleyball Club, the general rules for committee procedure, current affairs and business in hand

· Oversee decisions made by the management and other personnel

· In conjunction with the secretary and treasurer present the annual report and accounts respectively

· Be in consultation with the secretary with regards to the content of the agenda and minutes of meetings

· To keep open communication channels with members of the management committee and inform them of any instant decisions taken

Commitment

To chair the AGM once a year, deal with any club issues as and when they arise and attend club management meetings.

SECRETARY

RIGA VOLLEYBALL CLUB

ROLE DESCRIPTION

To receive and disseminate information effectively and ensure the smooth running of club administration.

sKILLS / qUALITIES REQUIRED

· Good verbal and written skills

· Access to a word processor is desirable

· Good organisational skills

· Experience / knowledge of minute taking and administration skills are desirable 

Main duties

· To liaise with the club chairperson with regards to agenda content

· To take meeting minutes and distribute copies to committee members

· To be the main contact for the club

· To deal with the day to running of the club

· To respond to any correspondence as appropriate

· To pass on any information received to relevant parties / persons

Commitment

Attend the AGM and any other meetings, deal with any other arising club issues.

TREASURER

RIGA VOLLEYBALL CLUB

ROLE DESCRIPTION

To manage Riga Volleyball Club finances and maintain accurate financial records. 

sKILLS / qUALITIES REQUIRED

· Must be honest and reliable

· Experience of producing accounts and budgets is desirable

· Access to a computer is advantageous and a working knowledge of spreadsheets and / or similar systems desirable

· Must be numerate

Main duties

· Responsible for all club finances

· To produce an annual budget and monitor expenditure

· Be responsible for payment of any monies to and from the club; providing receipts and keeping an up to date record of transactions

· To produce an end of year financial report for the AGM

· Regular report to the committee on the financial position of the club

Commitment

Attend AGM and have ongoing responsibility for club accounts.

TEAM SECRETARY

RIGA VOLLEYBALL CLUB

ROLE DESCRIPTION

To co-ordinate the fixtures of a particular team within Riga Volleyball Club
and to have general responsibility for day to day issues affecting that team.

sKILLS / qUALITIES REQUIRED

· Good verbal and written skills

· Access to a word processor is desirable

· Good organisational skills
DUTIES (vollEYBALL ENGLAND)

· Be main team contact with VE National Office, receiving all player & competition correspondence (electronic & paper).

· Fixture Confirmation - draft fixtures released in May (approx.), liaise between players, coaches, venues & other team secretaries (both within Riga & other clubs) to confirm final set of fixtures.

· Player Registration - Official registration with VE.  Organising player transfers (in & out).

· Referee Appointment - Referees to be organised if not already been appointed by VE.

· Match Confirmation (Home Matches) - Confirming each NVL match (& Cup) between 21 & 14 days prior to match date in writing or email.

· Confirmation to be sent to opposing team secretary, both referees, divisional commissioner (competitions commissioner for Cup games).
· To Be Confirmed - Date of match, Venue, Travel Directions, Warm-up & Start Times, Availability of Post Match Refreshments.

· Scorer & Line Judges - Organise competent scorer & line judges for all home matches (2 line judges are required for EVERY match).

· Player Registration Cards - Making player registration cards available at start of EVERY match (NVL & Cup) to referees & match scorer.  If applicable, informing referees of any players ‘playing up’.

· Post Match Results (Home Matches) - Contacting VE results service (phone) as soon after conclusion of match as possible, relaying overall result, set scores, name of competition and match number.  Posting the top white copy of the match score sheet to VE National Office as soon after conclusion of match as possible.

TEAM SECRETARY (CONTINUED…)

RIGA VOLLEYBALL CLUB

DUTIES (riGA vOLLEYBALL CLUB)

· Attend the AGM and any other meetings, dealing with any matters that arise.

· Player Liaison - Provide players with any information that is 
required - e.g. fixtures, venue directions, committee decisions
(if appropriate).  Also act as first contact with regards to EVERY
players subscription costs.

· Sports Hall Booking - Confirm dates & times for all training
sessions & matches for forthcoming year.  At same time,
confirming any additional equipment required for matches and
any post match food, if applicable.

· Match Reports - Organise the writing of match reports as soon after conclusion of match as possible.  Match reports are then published on clubs website & in local press.
Commitment

Attend the AGM and other club meetings, deal with team specific issues as and when they arise and support the development of the team. 

roles and responsibilities 

of coaches
RIGA VOLLEYBALL CLUB

ROLE DESCRIPTION

To be the main coach responsible for coaching activities and sessions with the club or assistant coach, responsible for assisting the head coach.
sKILLS/qUALITIES REQUIRED

· Good inter-personal skills

· Qualified to the appropriate level

· Approachable

· Fair

Main duties

· Head Coach: To take full responsibility  for the club’s coaching sessions at NAME OF VENUE on DAY(S) from START TIME to END TIME
· Head Coach: To prepare all coaching sessions beforehand
· Head Coach: To work with and include NAME OF ASSISTANT COACH(ES) in the preparation and running of each session
· To attend club meetings and report on progress.
· To offer the club feedback on the organisation and degree of success of junior ands senior coaching and competitions
· To assist in the selection of teams
· To travel to competitions with the team(s).
· To register annually with Volleyball England to ensure adequate insurance.
· To complete a Volleyball England CRB check every 3 years.
· To inform the Junior Development Officer (or other relevant member) in advance of any sessions that cannot be attended

Commitment

To attend the AGM once a year and any other relevant meetings. To attend and deliver coaching sessions on a weekly basis.

CONSTITUTION
1. General
1.1 The name of the Club shall be Riga Volleyball Club
(hereinafter known "the Club").
1.2 The Club shall be affiliated to:
1.2.1 English Volleyball Association;
1.2.2 West Midlands Volleyball Association;
1.2.3 Warwickshire Volleyball Association
1.3 The Club shall be bound by the rules of the Association listed in 1.2.1.

2. Aim
The aims of the Club are:-
2.1 To promote volleyball as a dynamic exciting sport which fully espouses the principles of sportsmanship and team spirit whilst remaining open to everyone without discrimination.
2.2 To encourage and facilitate the realisation of each member's full potential within the sport at either recreational or competitive levels commensurate with their abilities and requirements.
3. Membership
3.1 The Club shall be open to all who are interested in promoting and playing volleyball in accordance with the Club constitution and rules.
3.2 Membership is granted subject to acceptance by the Committee and payment of Club Membership and subscriptions. 
3.3 Membership will cease on non-payment of Club membership and/or subscriptions due or formal expulsion by the Executive Committee.
4. Officers
4.1 Subject to any member of the Club being nominated as
President of the Club for life by an Executive Committee,
the following Executive Officers of the Club shall be

elected annually:-
4.1.1 PRESIDENT
4.1.2 CHAIRMAN
4.1.3 GENERAL SECRETARY
4.1.4 TEAM SECRETARIES   (One to be elected annually per team competing in a recognised league.)
4.1.5 TREASURER
4.1.6 CLUB WELFARE OFFICER
4.1.7 JUNIOR DEVELOPMENT OFFICER
4.1.8 VOLUNTEER COORDINATOR
4.2 No member can hold more than one officer's post during their year of office.
5. Executive Committee
5.1 This shall consist of the officers listed in 4.1 above provided that any President for life shall be exempt from the Executive Committee unless such President elects otherwise.
5.2 Except as provided for in clause 6.3, all officers shall be elected at the Annual General Meeting.
5.3 The President shall not have the power to vote.  All other elected officers shall have one vote but in the event of a tied vote, the Chairman shall have a second and casting vote.
5.4 The Committee shall hold a reasonable number of meetings during the Committee's year of office as is in the best interests of the Club to enable the Committee to carry out the business of the Club.
5.5 The quorum for a Committee meeting shall be two thirds of the elected officers excluding the Chairman.
5.6 The Committee shall have the authority to call an Extraordinary General Meeting should the need arise in compliance with 7.4, but not bound by any clause of section 13 of this Constitution.
6. Powers of the Committee 
(Executive and co-opted Members)

6.1 The Committee has the right to suspend/ expel from the Club, any member who infringes the Club Constitution (including, without limitation, non payment of Club Membership or subscriptions) or where the member's actions and/or behaviour is, in the view of the Committee, detrimental to the Club.
6.2 The Committee shall deal with the day to day running of the Club and determine Club policy.
6.3 The Committee may co-opt members to assist in the running of the Club (at its discretion).  However co-opted members do not have the right to vote at any Committee meetings.
6.4 The Committee shall have the power to set up a Sub-committee to deal with specific Club issues or projects. Any Sub-committee that is set up should report in to an Executive Committee member.
6.5 The Committee shall not have the authority to alter the Club Constitution.
6.6 The Committee shall not have any authority to vote on any matter unless there is a quorum of Committee members present, excluding the Chairman.
6.7 The Committee shall be entitled, if the Club's finances require, to increase or decrease subscriptions (as determined in accordance with Clause 9.5) without the need for an AGM provided such increase or decrease is no more than 10%.  
6.8 The Committee will determine the names of all teams entered into formal leagues or cups, with the overriding condition that the word "Riga" in always included in such names.  For the avoidance of doubt, teams entered in summer tournaments can select their own name and such name does not need to include the name Riga provided that the team name is such that it will not bring the Club into disrepute.  
7. Annual General Meeting (AGM)
7.1 The purpose of the AGM is to review the Club and team activities over the past year and to re-elect a new Club committee.  The AGM will also ratify any amendments to the Constitution, where required.
7.2 The AGM shall be held once a year in the summer (during June, July or August as appropriate).
7.3 Any business to be brought before the AGM must be submitted IN WRITING to the General Secretary, not later than 1 week before the day of the meeting.
7.4 The General Secretary will notify all current Club members of the venue, date and time of the AGM at least 2 weeks before the date fixed for the AGM.
7.5 The AGM shall receive reports from all elected officers of the Club.
7.6 All Executive Officers shall be elected at the AGM.  However the Committee will have the authority to elect officers to any post left vacant after the AGM.
7.7 Voting rights at the AGM are as follows:-
7.7.1 Each Club member has one vote (including Committee Members).
7.7.2 Any member who is unable to attend the AGM in person can nominate, in writing, a proxy to vote for them.
7.7.3 In the event of a tied vote, the Chairman may exercise a second and casting vote to maintain the status quo.
7.8 The AGM shall have the authority to alter the Constitution in the following circumstances:-
7.8.1 At least two-thirds of those present vote in favour.
7.8.2 At least 40% of the total Club membership is present (for the purposes of this constitution, "Club membership" shall be those members that pay an annual membership fee.  
7.8.3 Constitutional changes are submitted to Club members no later than two months before the AGM.  Any objections or amendments must then be submitted IN WRITING to the Committee no later than one month before the AGM.  The AGM will then take as read all unopposed changes and only discuss amendments and objections.   No original resolution involving an amendment to the Constitution may be proposed from the floor of the AGM.
7.9 Any Club member who has not paid their Club membership subscription or is in default of training fees prior to the commencement of the AGM is not allowed a vote at the AGM.
7.10 The quorum for the AGM shall be 15 members (which shall include at least 2 members from each team competing in a recognised league) of the total Club members entitled to vote (whether in person or by proxy) at the AGM.
8. Election of Officers
8.1 A proposer and seconder may only propose and second one candidate for each office.
8.2 Neither proposer nor seconder may vote for another candidate for the same office as their own candidate,
8.3 Officers may stand for re-election either for another office or for the office which they hold at the time of the AGM.
8.4 Election of Executive Officers takes place only at the AGM, unless there are special circumstances (e.g. resignation, death, non-election at the last AGM) when the Executive Committee may select a Club member to fill the vacant office until the next AGM.
9. Finance
9.1 The Club shall have accounts only at established financial institutions, denominated in sterling. The number and location of these accounts is to be at the discretion of the Executive Committee.
9.2 Cheques and instructions for payment must be signed by the Treasurer, and countersigned by a second Executive Committee member of the Club.
9.3 The Club financial year will run from 1st June to 31st May.
9.4 An audited statement of accounts for the Club financial year must be submitted to the AGM.
9.5 Subject to Clause 6.7, annual subscriptions will be determined at the AGM.
9.6 Subscriptions will be paid in accordance with Club rules.

10. Discipline and Appeals

10.1 All complaints regarding the behaviour of members should be submitted in writing to the Club's General Secretary.

10.2 The Executive Committee will meet to hear complaints within 10 working days of a complaint being lodged. The Executive Committee has the power to take appropriate disciplinary action including the termination of membership.

10.3 The outcome of a disciplinary hearing should be notified in writing to the person who lodged the complaint and the member against whom the complaint was made within 5 working days of the hearing

10.4 There will be the right of appeal to the Executive Committee following disciplinary action being announced. The Executive Committee should consider the appeal within 10 working days of the General Secretary receiving the appeal.
11. Registration
11.1 All players will be registered with the English Volleyball Association where required by the English Volleyball Association rules.
11.2 Any member wishing to leave or transfer from the Club must do so in accordance with Club and relevant competition rules provided that the Club reserves the right to refuse to permit any member to transfer from the Club while such member owes the Club subscriptions or Club Membership.
12. Dissolution
In the event of dissolution of the Club, the Club's assets (financial, net of liabilities and physical) shall be transferred to the Association to which the Club in affiliated (see 1.2) in the reverse order of the Constitution (i.e. last named first, if in existence, and so on to the highest affiliation category).
13. Extraordinary General Meeting (EGM)
13.1 An EGM may be convened at any time of the year to resolve urgent constitutional matters or elect a new Executive Committee.
13.2 Any member of the Club may call an EGM should the need arise.  To do this, the following procedure must be carried out:-
13.2.1 A written proposal shall be submitted to the General Secretary stating the reason or issues to be discussed.
13.2.2 The proposal must have a seconder.
13.2.3 A petition carrying the signatures of at least 20% of the total Club membership shall also be submitted with the written proposal.
13.3 The conduct of the EGM shall be in accordance with the section of the Constitution governing an AGM (see section 7).
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